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Do you love your work? Is it creative and fun? Is it an authentic expression of who 
you are, what you value, what you believe? 

In a time where the economy is unstable, with tried and true companies letting go thousands of 
employees or shutting down completely, our ideas about security and work are changing, fast.  
We’re faced with the reality that there is no job that is secure or stable. And more and more, 
we are questioning, as a society, “who am I working for? A boss? A corporation? Someone 
else’s dream of success?”

The following interview is with Rick Jarow, author and pioneer of the “anti-career” movement 
which serves to liberate people from what Rick calls wage slavery and instead create work they 
truly love. The interview was conducted by Nancy Tierney of Firecracker Communications on 
May 24, 2010.

FC: You often refer to your work as anti-career counseling and you’ve become known for 
leading people in a process by which they can create work that sustains them, not only 
financially but at a soul level. Can you tell me what you mean by “anti-career” and about the 
work you call, “Creating the Work You Love?” 

Rick: The term “anti-career” is simply a way to make the point that you don’t have crucify 
yourself on the cross of your career. As a New Yorker, I’ve seen too many people sacrifice their 
lives in the name of a career. And the anti-career movement is really about discovering 
that you can instead create work that doesn’t ask you to sacrifice quietude, 
inspiration, creativity, meaning, or a poetic heart relationship with life. You can 
have work that reflects your true priorities, your inner nature, work that is an 
organic, holistic expression of your life alignment.

It’s time for people who are serious about having any kind of life in this world to get out of 
wage slavery.  To stop being a slave to the agendas of corporate America and runaway 
consumerism, and instead create a work situation that allows you to breathe, be spacious, and 
cultivate your soul.  If your work is not leading you toward greater openings of the spirit, then 
it’s doing you a disservice, and you might as well be chopping rocks in a prison.

But most people can’t see a way out. They think, “I can’t get out of this. I’m stuck doing this 
job I hate.” But you’re not stuck. You can re-vision and rework your life energies and goals, 
your potentials, and your community; this can all be done.  This is what we do in the Creating 
The Work You Love workshop. But it’s only possible for someone who really wants to jump off 
the treadmill.

FC: Do most of the people who come to your Creating the Work You Love workshop already 
have an idea of what they want to do, or are most of them totally lost as to how to move into 
creating work they love.
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Rick: I wouldn’t say they’re lost.  Most people who come to my workshops are in transition. 
Either they realize they’ve hit a dead end…or there’s something in them, a calling, and they 
sense it. They know it’s there, but it hasn’t been actualized yet.

FC: They sense it, yet they’re not clear on what it is.

Rick: Right. They know it’s there. They sense it. And often, after they’ve participated in the 
workshop or read my books or hear what I have to say, it starts to crystallize everything they’ve 
always known at some level.

FC: I’ve heard you refer to this work (Creating the Work You Love) as a process, a process 
of creation. Is this crystallization part of that process?

Rick: This is where my work differs from the standard corporate seminar or career counseling, 
which uses assessment techniques and goal-setting and things like that. There’s nothing wrong 
with that.  But in my estimation, it doesn’t go deep enough.  It doesn’t go to the soul level. 
What I’m doing is working with people at that soul level, from the inside out. 
Because when you start processing internally, it affects the external.  

So I offer a step-by-step process that includes meditation, visioning, and a kind of 
remembering. It’s a process that allows you to open the book of your own life and see how 
creative wisdom is already showing you the way. Then, what you are here to do becomes 
obvious.

But I want to be clear that what I do is not just meditation. What’s unique about my work is 
that it connects the inner experience with actual practical choices you can make, alternative 
things you can do.  So during the process of the work, we keep going in then out, in then out.

FC: Can you talk a little bit more about that?  

Rick: In Creating the Work You Love, there is a meditational format based on the chakra 
(energy centers) system. But the chakras serve mostly as a way to enter into the major issues 
you need to integrate in order to create the work you love. The first one is Abundance, which 
could be self-esteem, or a sense of well-being, but it’s revolutionary, in that it entails the 
willingness to come from your own truth instead of living for someone else’s agenda.  That’s 
what abundance really is. 

And the second thing I do, that is never done in career work or corporate work, is mine your 
family history and your ancestral history so you have a sense of where you come from, 
what you came here to do, and what you don’t have to do.  Because one of the things that 
becomes obvious in doing this work is that we’re really not independent beings.  Everything is 
predicated on relationship, including work. 

The second part is finding and connecting to what you care about, not what you’re supposed to 
care about, so you can move out of this collective inertia that people call everyday life. This is 
the second chakra.
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The third chakra is about power and decision-making and clarity. And here again I work with a 
method of incremental trajectories where, rather than setting the goal of your life, you set up 
something you can accomplish in a six-month project.

And this is where things get real for people.  You don’t create a career by imagining “Oh, 
wouldn’t it be nice,” but by setting a very particular focus and following through. 
Just by doing that, even if the project doesn’t succeed, you get to a place where you have 
much more leverage with which to move forward. Everybody who goes to the workshop comes 
out with a six-month priority, project or focus, and an action plan.

But working with the fourth chakra is where the magic really begins to happen. We take our 
action plans and begin to envision it in terms of greater community.  You begin to think not 
only about what you want to do, but where you can make a contribution.  And this is crucial, 
because sometimes in order to make a contribution, all you have to do is language your talent 
differently.

FC: What do you mean by that?

Rick: Well, Jon Kabat-Zin is a perfect example. He’s basically teaching Buddhist meditation. 
But if he called it Buddhist meditation, he’d have ten people show up. So, he called it 
mindfulness-based stress reduction.  He knows what he’s doing, and he saw very clearly that 
the language had to shift in order for people to get onboard.

So the fourth chakra is when you open to a greater community, to greater possibilities, and 
learn how to receive support for your visions.  This is really important because nobody can 
create a career on their own.  You need someone to be interested in your product, or buy it, or 
make a phone call for you.  In the old days, people called it networking. But it’s greater than 
that.  There’s this magical net of interconnections, and we want to move out into our greatest 
manifestation of that, and go beyond the idea of “how can I survive,” which is all based in 
scarcity, and instead ask, “Where can I offer the best of me?”

In the fifth chakra, you start using the power of the imagination in visionary ways. If the job 
you want doesn’t exist, you can bring it into being.  People have done this. If you 
really turn in, there are parts of your psyche that are attuned to possible futures and to 
greatness. If the second chakra is about processing your family lineage, the fifth chakra is 
about processing your vocational lineage and becoming empowered by knowing people who 
have inspired you and done things.

Just as Bob Dylan had to find Woody Guthrie in order to become Bob Dylan, you have to find 
people who have done something that gives you a platform from which to jump off.

And because the sixth and seventh chakras are a pretty ethereal, they generally don’t have to 
come into the discussion. But it’s important that the work you are doing is in alignment and 
congruent with what you believe about reality. Because your vision of reality is going to directly 
affect your potential. 

©2010 All Rights Reserved           Rick Jarow                www.rickjarow.com



Rick Jarow Interview Page 4 of 8
5.24.10    

FC: This sounds like a process that would be incredibly value even if you already love what 
you do. 

Rick: Yes, and I believe that the real value of the workshop is actually in the assemblage of 
participants. When you bring people together who are intentioned, and you have someone like 
me who can hold the space, then what is created becomes incredibly intensified. Just by 
being in this field with people who are ready to make the jump, amazing things 
happen.  

So, yes, in the workshop we go through a creative process, step by step, but what happens is 
much more powerful and sacred than that, because the unconscious energies of all the people 
there create a gestalt that allows things to arise that is needed by everybody present.

It’s not just about receiving information and the process; they could read my book to get that. 
People come to the workshop because I have a gift for igniting things within a group process. 
And when you go through a process that puts you face to face with yourself and also 
with other people, you come out of it saying, “Yes. This is what I can do and this is 
what I will do.”

FC: What do you think is the biggest challenge for people who come to the workshop?

Rick: It’s different for everybody, but generally, they’re biggest challenge is believing they can 
do it, that they can, in fact, create work they love and still support themselves. A friend of 
mine who used to teach people how to juggle told me that 60% of learning how to 
juggle is just believing you can do it.  That’s the biggest challenge.  

The other challenge, which I think is a challenge for our culture, is that people want to have 
their cake and eat it too. They want the big paycheck and retirement fund and expense account 
as well as more time and freedom. But if you’re really going to take up a path of courage and 
create your own reality and work in the way you want to do, maybe you will earn less money. 
Maybe you don’t need half of your retirement money or to keep up with the Joneses. 

So the challenge for a lot of people is disconnecting the feeding tubes from the matrix, having 
the courage to get off the treadmill and understand that time and freedom are better than 
money and all that other stuff you don’t need. 

FC: What’s interesting is that so many people think that making a lot of money will give 
them time and freedom.

Rick: Yes, and it doesn’t. And that is another challenge, to let go of other people’s definitions 
of success. And understand you’re already a success.

FC: What are some of the alternative work or anti-career paths people can take?

Rick: Well, America is a great place for an anti-career because you can start your own 
business, you can work for yourself. And most people think you can only do that if you’re a 
type-A personality, but that’s not necessarily true. There are all kinds of opportunities in this 
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culture to construct a vision, to conceive of a project, and make it happen. In fact, in the 
workplace of the future, there are going to be less and less major constructs and organizations, 
and there will just be projects.  So, if you can find people who are doing projects that interest 
you or inspire you, or companies whose mission statements are congruent with your own, then 
join them.

It doesn’t even have to be an organization; it can be the people in the organization with whom 
you really want to work. If that’s the case, do anything to get in the door.  Because if you get in 
the door, if that place is aligned with you, if you’re meant to be there, you will prosper, you will 
flourish there.  

I know a woman who took a 40% pay cut to leave Random House to work for Sounds True, 
and she said, “It was time for me to stop covering my ass and start opening my heart.”  

FC So, starting your own business isn’t the only way to go.

Rick There are several different options to creating work you love. One strategy is to the 
entrepreneurial one, which is to create your business; the second is the communitarian, 
which is finding a company or a group of people who are working towards something you 
believe in, and join them. The third one, and I’m glib but I’m also serious, is to not work at 
all. Practice voluntary simplicity.  Take time off, simplify your life, process yourself and the 
work will follow.  And the fourth one is to become a card-carrying member of a profession, 
but from an inspired place, from an idea you hold, not from a place of trying to fit in.  Ask 
yourself, “Who are the people within this profession whom I really admire?  Who are the 
lawyers I admire?  Who are the teachers I admire?  Who are the accountants?” whatever it is. 
That puts you in a lineage, as opposed to taking on a profession to earn a living, to be a wage 
slave.

But, to quote Ani DeFranco, “If you don’t want to work for the man, you need an alternative 
plan.”  And the plan has to be important enough to you that you can put your energy into it. 
It’s not just going to happen. I’m here to let you know you can do it, and give you a process by 
which to get clear and set a course for yourself, to show you the way. But you have to walk 
through the door.

FC How did you come to do this work of helping people walk through that door and find a 
new way? 

Rick: It came from many lifetimes of dealing with these issues, but I do remember as a 
college student looking out the window over Harvard Square and seeing everyone running 
around as if in a complete panic attack.  And I thought, “Where are these people going?  Am I 
going to have to do this?”  And growing up, the way people worked made no sense to me. The 
way my parents worked, the way my father hated going to work every day. 

I spent a lot of my earlier life trying to get away from work.  I went to India, and I tried to do 
the most marginal jobs possible, like driving a taxi, in order to have as much time as possible. 
But sooner or later, I realized that work is embedded into our culture.  In many ways, work is 
our yoga. 
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But I also knew that if I was going to work, it had to mean something. 

For millions of people, their work has no meaning, other than a means to an end accompanied 
by the thought, “When is it going to be over?” Work can be boring or wonderful; that’s 
not the issue as much as whether it holds meaning for you as a person. 

Right now, I teach at liberal arts colleges, and I watch kids have four years of exploring the 
great ideas of humanity. But when they get out of college, what work is available to them? 
Working as a clerk or something like that? As some kind of mindless automaton?

We educate people, on one level, to be humanistic and open and compassionate, and then we 
want to stick them into a slot for the rest of their life. The work being offered doesn’t make any 
sense.

FC: Your next “Creating the Work You Love” workshop is in June at the Omega Institute. 
Can you give me an idea of where people will be in this creative process by the time they walk 
away and return to their lives?

Rick: Their direction will be clear. They’re going to be focused and know what they have to 
do. And interestingly enough, it often isn’t what they thought they’d have to do. Often, it’s 
something completely different, like clearing a relationship, or moving.

You’ll come out of this workshop with a great richness.  You’ll know who inspires you, you’ll 
know where your strengths are, you’ll know what makes you feel good, you’ll have an in-depth 
view of your ancestry and why it’s an important facet of your life. And another thing you’ll learn 
in this workshop that’s really important is, you’ll learn to receive support.  You’ll learn that it’s 
not about struggling to survive or struggling to create your career. Rather, your career can 
actually come to you when you’re open to receive that support.

And you’ll come away with a completely new concept of what work really is. You’ll understand 
that work is not a substitute for life.  When it comes to the value of who you are and what’s 
important in life, work is not going to do it.  Work is going to be part of it, but it’s not going to 
do it.  Work will not bring you salvation.  You have to get your own salvation, and 
then bring it into your work.

Work can be a medium through which you express your reality, your creativity, and your truth, 
but it’s not going to do it for you.

FC: And it’s only one medium through which to express that.

Rick: It’s only one, but it’s an important one, because we do spend a third of our life working. 
And the reason we do that is, there’s an element of work that is obligatory and that has to do 
with working out your karma.

Work is a field, a realm in which you have the opportunity to kind of reconstruct and purify your 
consciousness and your relationship with the world in a way that actually gives you more 
freedom, ease, and awareness.
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This obligatory element is necessary because there are very few people in this world who are 
free enough to just play.  There are some. I’ve never met them. A lot of people say that when 
they were with Andy Warhol, he was always and only in the moment. Everything he did was 
play, was in the moment.  But to get to that place, it takes work. 

In fact, Andy Warhol was Lou Reed’s mentor, and he used to tell Lou Reed, “It’s about the 
work; get the work done first.” 

So, there is an obligatory thing about work that people misconstrue. Creating the work you love 
is not about Peter Pan and Never Never Land.  No, it’s about taking the challenge of work 
seriously enough so you use it to better yourself and not turn yourself into an automaton.  

There was world-class healer from Cypress who spent 11 years working as a lithographer, 
which is kind of boring work. But he understood there was karma he had to work out by doing 
that work, and once it was done, it was done.  So, before you say, “I hate this job” and leave it, 
you have to ask yourself, “What lesson am I learning here in this workplace?” 

When someone has the question, should I stay or should I go, my question to them 
is always “What are you learning there, and have you learned it?” Because once you 
get the message, you can hang up the phone.

FC: Can you give some examples of people who have gone through this process and how it 
affected their life?  

Rick: There was this one guy who was a computer salesman, and he was so sick of it, but he 
didn’t know what to do.  So at the end of the workshop he said he was going to go sailing.  And 
when he went sailing, someone at the marina mentioned that the computers were on the blink. 
So, he fixed the computers on the marina and eventually wound up getting funded to go from 
one marina to another by boat to fix computers.

But most people don’t immediately hit the jackpot and find the work they love. You often need 
to build it step by step. My colleague Athena, who worked at Microsoft for years until she’d had 
enough of it, started by getting little freelance jobs.  She got a job helping the families whose 
loved ones were killed at the World Trade Center. Then, she wound up doing non-profit work in 
Afghanistan and pretty soon she had a whole bevy of clients. There was too much work!

Someone else was a therapist who was being supervised by some big deal therapist. And she 
thought, “I can’t leave because all my clients belong to him.” And even he said, “You know, if 
you leave, you can’t take clients with you.” Well, she came to my workshop and realized that 
the pain of staying was worse than the pain of leaving. She left, and wound up with twice as 
many clients on her own. These are the kinds of thing that happen.

FC: You’ve been offering these workshops since the early 1990’s. How has the workshop 
changed for you over the years?

Rick: When I first started this work, I considered it to be much more of an individual process. 
But now I’m so aware of how important the community is, how important it is to connect with 
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people.  The other thing I knew and have now seen demonstrated so clearly is that this work is 
not about having a dream job, because the truth is that work is a constantly changing 
phenomena.  

What you need is not a job; you need an alignment that will allow you to create the 
work you love and get the work you need in any circumstance. In boom or bust 
times.  

There’s this interesting statistic. The average 38 year old has already had between 10 to 14 
jobs. Another interesting fact is that the top 10 jobs of 2010 did not exist in 2004. This is what I 
mean by plasticity, by things not being structured in stone.

FC: And do you feel like this work is even more crucial now because of the state of our 
world, and especially the economy of our country?

Rick: I feel it’s crucial because the structures that support work are no longer going to be 
here. They’re dissolving before our eyes. Companies, banks, the continent falling into the 
ocean, all the stuff that scares a lot of people. But if you come from a place of abundance you 
understand what great opportunity there is.

Our entire concept of money and wealth is changing. People used to think they could work and 
save for a rainy day.  Well, they saved $1 million. And inflation made that $1 million worth 
about $100. 

So you can’t operate by the rules of the past. And the rules of the future have a lot more to do 
with connecting with people, being much more fluid, understanding where you can leverage 
talent and offer value, and discovering where you can get involved in. 

This is what I call the post-2012 career. Rather than trying to find your security by working for 
some airtight company who’ll take care of you from the cradle to the grave, there’s a whole 
new ballgame and agenda emerging. Now it’s imperative to learn how to receive resources and 
share value, to make the workplace a place of creativity and fun. 

Just as the work that people did in the futile system is no longer viable, the way we work today 
is no longer viable. No one wants to be a serf in the manor. But in post-2012, people will look 
at the way we work today with the same distain. Commuting two hours to sit at a desk for 
eight hours. It’s going to become obsolete and unnecessary.

Instead, as we talked about earlier, there will be projects, and people will be called to or want 
to be a part to those projects, as part of their vocation, to leverage their talents and contribute 
to those projects in whatever way they can because it has meaning for them. And it will be 
much more playful, much more creative.

Ideally, you want to be in a place where you want to go to work everyday, rather than you 
have to go to work everyday. And this is absolutely possible if you’re ready to step off the 
treadmill and discover the work you love, the work you were meant to do. “Creating the Work 
You Love” will give you the clarity, the insight and courage to do just that.
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